Grievance Resolution Improvement Process
GoRoIaPo
Settlement

AFSCME Grievance # | ‘="' IDAS Grievance # | % J

. Dinna Powers
Grievant Name

.. | MtPleasant Mental Health . Kenton Cole
Department/Location| 1nsitute AFSCME Representative

fssue: | TER (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(Mpension TERmination {#) = # of Days - - Example: SUSHY

DHS-15-0084 07/10/2015
Docket # Date Heard

Resolution: | RES

{Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:

The termination shall be reduced to a three day suspension.

2. The grievant shall be reimbursed all back pay, acciuals and benefits at the rate she was
earning on December 19, 2014 minus inferim earnings and the 3 day suspension,

3. Pursnant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.

. This decision is non precedent setting.

fam—y

Andrew Hayes Mark Frymoyer
fowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President

Union Co-Chair

Al BB Vel

Date Date




Grievance Resolution Improvement Process
G.R.LP,
Settlement

125342 . 15-0260
- IDAS Grievance #

AFSCME Grievance #

Elaine Lehman

Crievant Name

] Mt Pleasant Mental Health . Kenton Cole
Department/Location| istitute AFSCME Representative

Issue: | TER (Choose one of the following)

ClArification {Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination (4) = # of Days - - Example: SUS0®

DHS-15-0085 07/10/2015
Docket # Date Heard

Resolution; | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:
e
The decision of the Panel is:

. The termination shall be reduced to a three day suspension.

2, The grievant shall be reimbursed all back pay, acoruals and benefits at the rate she was

-earning on December 19, 2014 minus interim earnings and the 3 day suspension.

3. Pursuant to Towa Code Section 22.13 this document may be publicly posted on DAS website,

4. This decision is non precedent setting.

Anclrew Hayes Mark Frymovyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chair

7 soils i

\/:. J Date Date




Grievance Resolution Improvement Process
G.R.L.P.
Settlement

AFSCME Grievance # | ‘2% IDAS Grievance # | '+
Grievant Name | *mesteber

Department/Location Woodsard Resoutce Center AFSCME Representative Greg Lewvis
Issue: | sUS(1) (Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pens ion TERmination (*} = # of Days - - Example: SUSU®

DHS-15-003 07/30/2015
Docket # Date Heard

Resolution; | RES

(Choose one of the following) RESolved  DENIied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The one day suspension shall be removed from the employees file if there are no further
incidents of like nature prior to December 3, 2015,
. Ifremoved from the file no back pay will be awarded.

. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
. This decision is non precedent setting,

Jeff Panknen Mark Frymoyer

jowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Manhagement Co~Chair Union Co-Chair

24
s VBT W R 7




Grievance Resolution Improvement Process
G.R.LP,
Settlement

AFSCME Grievance # | 27" IDAS Grievance # | °'"

Nick Scott

Grievant Name

lowa State Penitentiary Kenton Cole

AFSCME Representative

Department/Location

Issue: | DIS {Choose one of the following)

ClArification (Contract Language Issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination () = # of Days - - Example; Syso®

DOC-15-0082 8/1372015
Docket # Date Heard

Resolution: | RES

{Choose one of the following) RESclved  DENied SuStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:

1. The written reprimand shall be removed from the employees file effective 8/13/2015 if there
has been no further discipline,

2. Pursuant to Jowa Code Section 22.13 this document may be publicly posted on DAS website.

3. This decision is non precedent setting.

Jeff Edgar Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61

Services, Human Resources Enterprise Chief of Staff

Management Co-Chair Unlon Co-Chair

OYfbo” ¥l gy s
Date Date




Grievance Resolution Improvement Process
G.R.IP.
Settlement

AFSCME Grievance # | ' 125 IDAS Grievance # | %Y
Grievant Name | "o Miler

- Department/Location fowa State Penientiary AFSCME Representative Kenton Cole
Issue: | DIS - (Choose one of the following)

ClLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)}pension TERmination (*) = # of Days - - Example: Susan

DOC-15-0083 8/13/2015
Docket # Date Heard

Resolution: RES

{(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:
. 'The written reprimand shall be removed from the employees file effective 8/13/2015 if there
has been no further discipline.
. Pursuant to Towa Code Section 22.13 this document may be publicly posted on DAS website.

. 'This decision is non precedent setting.

Jeff Edgar Mark Frymover

lowa Department of Administrative AFSCME lowa Council 61
Seryices, Human Resources Enterprise Chief of Staff
Management Co-Chair Union Co-Chair

Sy P b dfer

Date Date




Grievance Resolution Improvement-Process

G.R.LP.

S - — __Settiemn S

AFSCME Grievance # | '44° IDAS Grievance #

Grievant Name | ' ek Maras |

Department/Location 6" Judici! Disrc AFSCME Representative Farlene Anderson
Issue: | TER {Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (%) = # of Days - - Example: SUSUS)

CBC-15-0031 8/13/2015

_JeffPankpen oo Mark Frymoyer ...
lowa Department of Admimstratlve AFSCME lowa Council 61
Services, Human Resources Enterprise Chief of Staff
Management Co-Chatr Union Co-Chair

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION

The declsmn of the Panel is:

1. The termination shaill be reduced to a 10 day suspenston and final waming, The discipline and finaf warning

shall only be used for progressive discipline for like nature incident. The final warning will bs in effect until
8/132017.

The grievant shafl be returned to work no later than August 28, 2015, o
The prievant shail be reimbursed ' of all back pay and accruals minus % interim eamings,

Puarsuant to Towa Code Section 22,13 this document may be publicly posted on DAS website, -
This decision is non precedent setting. .

%/ b /4’ f’}’//r//rx— J% %A@xy—

Date Date




__—anMeMutiaMmmmmtBM
G.R.L.P,
Settlement

AFSCME Grievance # | ' =% IDAS Crievance # | 150054

. Lois Whatle
Grievant Name 4

Jowa Veterans Home

Rick Eilander
Department/Location

AFSCME Representative

Issue: | SUS(3)

{Choose one of the following)

ClArification (Contract Language issue.)  DiScipline (Other than foliowing.)

SUS(¥)pension TERmination

(*) = # of Days ~ - Example; SUS®5)

DVA-15-00010 08/1872015
Docket #

Resolution: | RES T

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTfON DESCREPT!ON

The declsmn of the Panel is:

1. The three day suspension shall be reduced to a written reprimand.

2. The grievant shall be reimbursed three days of back pay and acciruals at the rate she was
earning on 07/15/2014,

~-3—Pursuant to-lowa Code Section22:13-this document may be- pubhcly posted on DAS website:
4. This decision is non precedent setting.

k

_ Jeff Panknen

lowa Department of Adminlstrative
Services, Human Resources Enterprise
Management Co- Chalr

Mark Frymover

AFSCME lowa Council 61
Assistant to the President
Unjon Co-Chair

. / / / X/xﬁD/; ;\ %% G rvyoers

bate




= Grievance Resolution Improvement Process |
GlR.I‘PO
—Settlement

AFSCME Grievance # | ' IDAS Grievance # | /%%

Grievant Name | "™ €% |

Department/Location fowa Veterans Home AFSCME Representative Rick Eilander |
Issue: | SUSQ) (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination () = # of Days - — Example: SUS0

DV A-15-0007

08/18/2015
Dacket # Date Heard

~ Resolution: RES

(Choose one of the following) RESclved  DENied SUStained Deadlocked
RESOLUTION DESCRIPT!ON

- The decxs:on of the Panei is:

1. The three day suspension shall onty be used in progressive discipline for like nature
incidents.

2. Pursuant to Jowa Code Section 22.13 thls document may be pubhcly posted on DAS webmte
~—-=-3.—This-decision is-non precedent setting.

Jeff Panknen , _ Mark Frymovyer

lowa Department of Administrative . AFSCME lowa Council 61
Services, Human Resources Enterprise Asslstant to the President
Management Co-Chair Union Co-Chair

e T s

bd , A4

Date Date




—Jneuancdesolutioumpmuementﬂmcessﬁ___ﬁ____ﬁ
G.R.I.P,

—Settlement—

AFSCME Grievance # | 0 ¢ IDAS Grievance # | ‘>

Michelle Scarshrook

Grievant Name

, Towa Veterans Hom ) Rick Eitander
Department/Location owa Yok ome AFSCME Representative

Issue: | SUS(3) (Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Days - - Example: SUS0%

DVA-15-0004 08/18/2015
Date Heard

Resolution: | RES o

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The declsmn of the Panel is:
. The three day suspension shall be reduced to a one day suspension.
. The grievant shall be reimbursed two days of back pay and accruals at the rate she was

carning on 07/15/2014 .

»~ Pursuant to-Towa Code Section22.13-this-document may be publicly posted on DAS- website,
This decision is non precedent sefting,

. _Jeff Panknen - Mark Frymoyer e
lowa Department of Admfmstratlve AFSCME fowa Councll 6¥
Services, Human Resources Enterprise Assistant to the President
Management Co Chalr / Unlon Co-Chair

s
/ el 2/ o el % Fittboors

Date Date




Grievance Resolution Improvement Process |
Gl R.I‘ P‘

————Settlement

AFSCME Grievance # | % IDAS Grievance # | %
Grievant Name | Dion Wolken

Department/Location| " AFSCME Representative |
Issue: | SUSE) (Choose one of the following)

ClLArification (Contract Language issue.)  DIScipline (Other than following.) '

SUS(*)pension TERmination {*) = # of Days - - Example: SUS1S

DVA-15-0006 0811872015
Docket #

Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is: :
1. The three day suspension shall be reduced to a one day suspension.

2, The grievant shall be reimbursed two days of back pay and accruals at the rate $he was
earning on 07/15/2014, '

~3—Pursuant to Towa Code Section-22:13 this -document may be publicly posted on DAS-website, - I
4, This decision is non precedent setting.

_leff Panknen

__Mark Frymoyer ,
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chalr “Union Co-Chair

i

Date Date

o
%/ ’ J{// < Fli gy %{/%% 8%5/9@‘6’




annance_Resnlutianlmprauementhces&M_—%
G.R.L.P. |

— e Settlement——— -

AFSCME Grievance # 120799 IDAS Grievance # | %!
Grievant Name Greg Smith

Departiment/Location| **"* Ve Houe AFSCME Representative | ke
Issue: | SUS(S) {Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Days - - Example: $USt%

DVA-15-0008 08/18/2015
Docket # Date Heard

Resolution; | RES

{Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is: .
1. The five day suspension shall only be used in progressive discipline for like nature incidents.
2. Pursuant to lowa Code Section 22,13 this document may be publicly posted on DAS website.

3. This decision is non precedent setting,

Jeff Panknen ~ Mark Frymover S
lowa Department of Admmistratwe AFSCME lowa Council 61
Services, Human Resources Enterpr:se Assistant to the President
Management Co Chair ' Union Co-Chair
/ - 4/ 3/”” lpn el Gy ‘%9@0“
Date - Date

/




— @Grievance Resolution Improvement Process
GOR.I.PO

AFSCME Grievance # | 27 IDAS Grievance # | '~ %6
Griévant Name | ¥netieBorel

Department/Location Towa Veterans Home AFSCME Representative Rick Eilander
Issue: | SUS() (Choose one of the following)

CLArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Days - - Example: SUSu%

DVA-15-0017

Docket # Date Heard

— Resolution: | KRES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. Ifthere are no further incidents of like nature prior to 11/3/2015 the one day suspension shall

be removed from the grievant’s file,
2. Ifremoved under number one above the grievant shall not receive back pay and aceruals.

—---3,~Pursuant to lowa Code Section 22:13-this document may be publicly-posted on DAS-website. - jf - |
4, This decision is non precedent setting,

~ Jeff Panknen - Mark Frymoyer _
lowa Depattment of Administrative _ AFSCME lowa Councll 61
Services, Human Resotirces Enterprise Assistant to the President
Management Co~Chair Union Co-Chalr

% ol ’i//// 2/1¢/1~ GolZ, T rtbors
/ ’ Date - I Date




Grievance Resolution Improvement Process |
G.R.LP.
N e Set:&lement EE————————————

AFSCME Grievance # | 17" | IDAS Grievance # | %
Grievant Name Kendall Starits

Department/Location fowa Vetorans Home AFSCME Representative Rick Ellonder
Issue: | pis (Choose one of the following)

CLArlification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination

(*} = # of Days - - Example; SU§t)

DVA-15-0001

08/1912015
Docket # Date Heard

Resolution: | KES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

-?he—decision of the Panel is; ' -

1. If there are no further incidents of like nature prior to 9/15/2015 the written reprimand shall
be removed from the grievant’s file,

2. Pursuant to lowa Code Section 22.13 tius docmnent may be publicly posted on DAS web31te
=3, This-decision-is non-precedent setfing, - S

_—II

~ Jeff Panknen

Mark Frymoyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co- Chalr Union Co-Chair

//// A /// éd’/w*//;\ //éﬂ, S/ ors

Date & Date




~ Grievance Resolution Improvement Process =
G.R.LP,
ettlement

AFSCME Grievance # | 2>H¢ IDAS Grievance # | 22
Grievant Name | AP Seovil

Department/Location fowa Veterans Home AFSCME Representative Rick Eilandor
Issue: | SUSE) (Choose one of the foliowing)

ClArification (Contract Language issue.}y  DIScipline (Other than following.)

SUS(*)pension TERmination (* = # of Days - ~ Example: $USU3)

DVA-15-0013

Date Heard

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. Ifthere are no further incidents of like nature prior to 11/4/2015 the three day suspension
shall be removed from the grievant’s file. ,
. If removed under number one sbove the grievant shall not receive back pay and accruals.

2
~3;-Pursuant to Iowa Code Section 22:13-this document may be publicly posted on DAS -website. - ff———-
4, This decision is non precedent setting,

Jeff Panknen Mark Frymoyer

lowa Department of Adminlistrative AFSCME lowa Councll 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chalr " Union Co-Chair

[ 2 Ld /ﬁ”
Date Date

A NE Yl IS A iofoos




. GQGrievance Resolution Improvement Process

G.R.1.P.
Set't%lemeﬂt—w T T

AFSCME Grievance # | 1" IDAS Grievance # | %%

Shellee Jordebrek

Grievant Name

Iowa Veterans Home

] Rick Bilander
Department/Location

AFSCME Representative

lssue: | SUS(D)

(Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)
SUS(*)pension TERmination

(*) = # of Pays - - Example: SUSus

DVA-15-0002 0871972013
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied

SUStained Deadlocked

RESOLUTION DESCRIPTION:

The de-c;i_s_ion of the Panel is:
1. The one day suspension shall be reduced to written reprimand,

2. The grievant shall be reimbursed one day of back pay and accruals at the rate she was
earning on 2/19/2015.

4, This decision is non precedent setting.

Jeff Panknen _ Mark Frymovyer

Pursuant to Iowa Code Section 22,13 this document may be publicly posted on DAS website. ||

lowa Department of Administrative
Services, Human Resources Enterprise
Management Co-Chair

AFSCME lowa Councii 61
Assistant to the President
tnion Co-Chair

//7/%» ?//?’ a3

Date




- @Grievance Resolution Improvement Process |
G.R.LP.

AFSCME Grievance # | 2" IDAS Grievance # | %
Grievant Name | 2 MeDowel

Department/Location fowa Veterans Home AFSCME Representative Rick Eilander
Issue: | sUS() (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination () = # of Days - - Example: SUSt»

DVA-15-0022 08/16/2015
Docket # Date Heard

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. Hthere are no further incidents of like nature prior to 1/1/2016 the one day suspension shall
be removed from the grievant’s file, i

2. If removed under number one above the guevant shaﬂ receive back pay and accruals at the
~rate she was earning-on 3/11/2105-- — B | I—

3. Pursuant to lowa Code Section 22.13 th;s document may be pubhcly posted on DAS web31te

l 4, Thls dec131011 is non precedent settm,q

_ _}eff Panknen _ ' - Mark Frymoyer
lowa Department of Admmlstrative AFSCME lowa Council 61
Servicas, Human Resources Enterprise Asslistant to the President

—

Management Co-Chalr Union Co-Chair
v d g |
4// é{’/// ‘:,P /'11?)/\1\ % e dOrg
/ Date Date




_%GﬁmncaReMutiMmmwmmwmesWA

G.R.LP.

Settlement

AFSCME Grievance #

Grievant Name

Department/Location

127329

"IDAS Grievance #

Duane Jess

15-0335

Newton Correctional Facility

AFSCME Representative

Issue: | SUS@E)

ClArification (Contract Language issue.)

SUS(*)pension

TERmination

(Choose one of the following)

DIScipline (Other than following.)

(¥} =4 of Days - - Example: SUSts

Adam Swihart

Docket #

DOC-15-0137

Date H

0872472015

eard

~ Resolution:

RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

The decision of the Panel is:
. The 3 day suspension shall be reduced to a I day suspension.

2. Ifthere are no further incidents prior to 8/24/2016 the 1 day suspension shall be removed

from the employees file.
. There shall be no back pay or accruals awarded.

. Pursuant to Iowa Code Section 22,13 this document may be publicly posted on DAS website.
. This decision is non precedent setting.

Biair Parker

lowa Department of Administrative
Services, Human Resources Enterprise
~Chair

RESOLUTION DESCRIPTION:

Mark Frymoyer

AFSCME lowa Council 61
Assistant to the President

Union Co~Chalr

24IS 7 L j%e/

Date




. Grievance Resolution Improvement Process

G.R.I.P.
- Settlement

AFSCME Grievance # | ~°4 IDAS.Grievance # | 1%
Grievant Name | Mictael Wymn

Department/Location| "~ e IR | \poemE Representative | M
Issue: | sUS(1) (Choose one of the following)

ClLArification (Contract Language Issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days ~ - Example: SUSHs

DOC-15-0097 : 087242015
Docket # Date Heard

~ Resolution: | RES S

{Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
. The one day suspension shall be reduced to a written reprimand.
. There shall be no back pay or accruals awarded.
. Pursvant to fowa Code Section 22,13 this document may be publicly posted on DAS website.

. This decision is non precedent setting,

Blatr Parker Mark Frymovyer
fowa Department of Administrative AFSCME lowa Councll 61

Services, Human Resources Enterprise Assistant to the President
Management Co-Chalr : Union Co~Chair

low GRS Gy T

Date Date




_——Gﬁievanceﬂesolutimmlpmvementﬂmce&

G.R.I.P,
Settlement

AFSCME Grievance # | 127 IDAS Grievance # 15-0263
Grievant Name | ey Owens

Department/Location Newton Correctional Facility AFSCME Representative Adam Swihart
Issue: | SUS(S) (Choose one of the following)

CLArIfication (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination

{® = # of Days - - Example: SUS0%»

DOC-15-0117

Dacket #

08/24/2015

Date Heard

~ Resolution: | RES

(Choose one of the following) RESolved

RESOLUTION DESCR[PTiON

T he deoismn of the Panel is:
1, The 5 day suspension shall be reduced to a 3 day.
2. There shall be no back pay or accruals awarded.
3. Pursuant to Jowa Code Section 22,13 this document may be publicly posted on DAS website.
4, This decision is non precedent setting.

Blafr Parker

lowa Department of Administrative
Services, Human Resources Enterprise

Bl A 821

DENied SUStained Deadlocked

Rick Eilander

AFSCME lowa Councl] 61
Union Representative
Union Co~Chalr

. %{V/,ﬂ///j/

D{te




Grievance Resolution Improvement Process
G.R.LP,

Settlement

AFSCME Grievance # | ***** IDAS Grievance # | 7%
Grievant Name | Ry Owens

Department/ Location Newion Correctional Facilly AFSCME Representative Admm Swihart
Issue: [ sus) | (Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUSe®

DOC-15-0070 08/24/2015
Docket # Date Heard

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCREPTEON

The decmon of the Panel is:
1. The 3 day suspension shall be reduced to a 1 day.
2. There shall be no back pay or accruals awaided.

3. Pursuant to Towa Code Section 22,13 this document may be pubhcly posted on DAS website,
4, This decision is non precedent setting,

Blair Parker . Rick Eilander
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Unlon Representative

nageme ~Chalr Unton Co-Chair
B SIS LA sy

Date Date




. G@Grievance Resolution Improvement Process |
G.R.LP. |
Settlement ——M88M —M M

AFSCME Grievance # | %7 IDAS Grievance # | %'
Grievant Name | ™ Ree

Bepartment/ Locafion g’éﬁﬁﬁi}éffim AFSCME Representativé Matt Butler
Issue: | SUSE@) (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (¥ = # of Days - - Example: SUSu3)

TWD-15-0006 08/24/2015
Docket # Date Heard

Resolution:” | RES S

(Choose one of the following) RESoived  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
. The three day suspension shall be reduced to one day suspension,

2. The grievant shall be reimbursed two day of back pay and accruals at the rate he was earning
on 10/21/2014,

. Pursuant fo Iowa Code Section 22.13 this document may be publicly posted on DAS website,
. This decision is non precedent setting, i

Blair Parker Mark Frymover

lowa Bepartment of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chalr

FlaeiABtr )24 & G Frifpos

Date Date




o QGrievance Resolution Improvement Process

G.R.L.P.

Settlement

AFSCME Grievance # | 9% "~ IDAS Grievance # 150137
Grievant Name Anita Villegas

Department/ Locafion ?g:v‘?vgg;mmal Tostitution AFSCME Representative Adam Swihart
Issue: | SUS() (Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(®)pension TERmination () = # of Days - - Example; SUSH®

DOC-15-0096 81252015
Docket # Date Heard

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The declsmn of the Panel is;
1. Ifthere is no further incidents of like nature prior to 11/1/2015 the one day suspension shall
be removed from the employees file.
. There shall be no back pay or aceruals awarded if removed.

2
3. Pursuant to Jowa Code Section 22.13 this document may be publicly posted on DAS website.
4, This decision is non precedent setting.

Steve Squlres Mark Frymoyer
Management Co-Chalr AFSCME lowa Councll 61
Chief of Staff
Union Co-Chair

%j‘ﬁw 578&/& 5 Tasoors

Date - Date




— @Grievance Resolution Improvement Process
G.R.L.P.

Settlement

AFSCME Grlevance # | %7 IDAS Grievance # | 1%
Grlevant Name | >herm Marion

Department/Location g.;izlg;(:l:ﬁme AFSCME Representative Matt Butler
Issue: | SUS(1) (Choose one of the following)

CLArAiﬁcation (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)DGHSiOﬂ TERmination {#) = # of Days - - Example: Sts05

IWD-15-0008 8/25/2015
Docket # ) Date Heard

~ Resolution: | RES

| (Choose one of the following) RESolved  DENied SUStained Deadiocked

The decision of the Panel is:
1. The I day suspension shall be removed from the employees file if there are no further discipline

{excluding tardy and attendance) prior to 1/15/2016.
2. Ifremoved under number 1 the employee shall receive one day of back pay and accruals at the rate

she was earning on 1/14/2015, /?/
ENAY

Sr—Thereshatt-be-no-back-pay-eracermals-awarded 77
4. Pursuant to Towa Code Section 22.13 this docutnent may be publicly posted on DAS website.

5. This decision is non precedent settmg

o Squires — — B T
Management Co-Chair AFSCME lowa Councli 61
Chief of Staff

Union Co-Chalr

ﬁ’j\\ S %.r/r W@, oG/bs/oois~
=

Date Date




- @Grievance Resolution Improvement_Process

G.R.L.P.

——Settlement

AFSCME Grievance # | '17%¢ - 15-0088

IDAS Grievance #

Grievant Name

Matt Gabel

Department/Location

Clarinda Cormreciional

Facility AFSCME Representative

Julie Dake Abel

Issue: | SUS()

(Choose one of the following)

CLArification (Contract Language issue.)

SUS(*)pension

TERmination

DIScipline (Other than following.)

(*) = # of Days - ~ Example: SUSU%

DOC-15-0076 08/26/2015
Docket # Date Heard
Resolution: | RES
(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

2.

on 8/20/2014.
3.

Jeff Panknen

lowa Department of Admmlstratwe

‘ The decision of the Panel is:

1. The one day suspension shall be reduced to written reprimand.
The grievant shall be reimbursed one day of back pay and accruals at the rate he was earning

Pursuant to lowa Code Section 22,13 this document may be publicly posted on DAS website.
4. This decision is non precedent setting,

Mark Frymoyer
AFSCME lowa Council 61

Services, Human Rescurces Enterprise Chief of Staff

Management/%hatr

Union Co-Chair

7

%/ /Z// 8/24 10~ | %{’%}f Gt oo

Date

Date




Grievaneeﬁeselut%oﬂmpmvemen#Pfocess
| G.R.LP,

Settlerment

AFSCME Grievance # | '2%% IDAS Grievance # | 7047
Grievaﬁt Name | ferre VanDeMark

Department/Location g:;tﬂ?t;dge orrectiona! AFSCME Representative Matt Butter
Issue: | SUSE) : (Choose one of the following)

ClArification (Contract Language Issue.)  DiScipline (Other than following.)

SUS{(*)pension TERmination

(*) = # of Days - - Example: SUSHS)

,’DOC-I 3-0148

08/26/2015
Docket #

Date Heard

Resolution: | RES

(Choose one of the following) RESolved  DENjed SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:

1. The three day suspension shall be reduced to one day suspension.

2. Pursuant to Jowa Code Section 22.13 this document may be publicly posted on DAS website.
3. This decision is non precedent sefting,

Jeff Panknen Mark Frymoyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Chief of Staff

Management Co-Chair 7 Union Co~Chair
g - P rd

/%/j’j/ / ” 3/ A(D_)ag» // % 5@&::(




-~ Grievance Resolution Improvement Process =
G.R.L.P,

. 128780 . 15-0594
AFSCME Grievance # IDAS Grievance #
. Curtis Gilfas
Grievant Name [ > g
\ Alcoholic Beverage Division ) Rick Eilander :
Department/Location & AFSCME Representative

Issue: | SUS(I) (Choose one of the following)

ClAvrification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days — - Example; SUS0%

ABD-16-0001 08/27/2015
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is: .
1. The one day suspension and final warning shall be reduced to written reprimand.
2. The grievant shall be reimbursed one day of back pay and accruals at the rate he was earning
on 6/16/2015.
3. Pursuant to fowa Code Section 22,13 this document may be publicly posted on DAS website,
. This decision is non precedent setting,

Andrew Hayes Mark Frymover
fowa Department of Adminlstrative AFSCME lowa Councit 6]
Services, Human Resources Enterprise Chief of Staff

Union Co-Chair

3%{/)’?’/{7 T Fopars

Date Date




Grievance Resolution Improvement_Process
G‘ R L] I * P L]

——Settlement

AFSCME Grievance # | 2% ' IDAS Grievance # | '7%%

Donna Murra
Grievant Name 4

\ Woodward Resource Cent ) Greg Lewis
Department/}_ocation] poCHATC Reolice M| AFSCME Representative &

Issue: | sus(o) {Choose one of the foilowing)

CLArification (Contract Language issue.}  DiScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Days - - Example: SUSa

DHS-15-008} 08/28/2015
Docket # Date Heard

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION
The demszon of the Panel is:
. The ten day suspension and final warning shall be removed from the employees file.
. There shall be no back pay or accruals awarded.

. Pursuant fo Iowa Code Section 22.13 this document may be publicly posted on DAS website.
. This decision is non precedent sefting.

Andrew Hayes Mark Frymovyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Ehterprise Chief of Staff

Management CozChalr : Unian Co-Chalr
(ﬁ%ﬁw ‘)5’/@'/(‘ ‘%_ géﬁ’/ads'”

7
\j Date Date




. GQGrievance Resolution Improvement Process |
G.R.LP.

S Settlement

AFSCME Grievance # | 227 " IDAS Grievance # |
Grievant Name | 0" Y

Department/Location| '3 P | ArsemE Representative |
Issue: | DIS (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Days - - Example: SUS0»

DOC-15-0110 09/08/2015
Docket # |- _ Date Heard

Resolution: RES

(Choose one of the following) RESolved DENied  SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The written reprimand shall be removed from the employees file.
2. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
3. This decision is non precedent setting.

Andrew Hayes ' Mark Frymovyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Chief of Staff
Management Co-Chair Union Co-Chair

7 %ﬁ/ s

Date




_______________ Grievance Resolution Improvement Process
- G.R.LP.
- _ —Settlement

AFSCME Grievance # | ''*** IDAS Grievance # | 15025
Grievant Name | 07 Y&

Department/Location fova Stafe Penitontiary AFSCME Representative Kenton Cole
Issue: | SUS() (Choose one of the following)

Cl Arification (Contract Language issue.}  DIScipline (Other than following.)

SUS(*)pension TERmination (9) = # of Days - ~ Example: SUSU»

. DOC-15-0124 09/08/2015
Docket # - Date Heard

Resolution: RS

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
. The one day suspension shall be removed from the grievant file.
. The grievant shall receive one day of back pay and accruals at the rate he was earning on

November 21, 2014,

. Pursuant to Towa Code Section 22.13 this document may be publicly posted on DAS website.
. This decision is non precedent setting. '

Andrew Hayes Mark Fryfnoyer

fowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Chief of Staff
Management Co-Chair Union Co-Chair

ettt ok il s




...—...Grievance Resolution Improvement Process................._

G.R.1L.P.
Settlement

AFSCME Grievance # | %% IDAS Grievance # | f9%¢;

. Ray Bolander
Grievant Name Y

Mt Pleasant Correctional

\ . Kenton Cole
Department/Location| paciiity AFSCME Representative

Issue: | sus@) (Choose one of the following)

CLAvrification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Days — - Example: SUSUsH

DOC-15-0120 09/09£2015

Resolution; | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:

i, The one day suspension shall be removed from the grievant’s files. The grievant shall receive one day of back
pay and accruals at the rate he was earning on: 12/15/2014,

2. Ifthere is no discipline between 9/9/2615 and 9/9/2016 the three day suspension shall be reduced to 2 one day
suspension. 1freduced the prievant shall receive two days of back pay and accruals at the rate he was earning
on 12/15/2014, -

3. Pursuant to lowa Code Section 22,13 this document may be publicly posted on DAS website,

4. This decision is non precedent setting,

Jeff Edgar Mark Frymovyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Chief of Staff
Management Co-Chair : Union Co-Chair

&) ik 2l Vil

Date Date




e SAFICVANCE Resolution Improvement Process

G.R.I.P.
Settlement

AFSCME Grievance # | 10 IDAS Grievance # | '
Grievant Name | & Metbow

Department/Location gﬁ:;:e;sam Corectional AFSCME Representative Kenton Cole
Issue: | SUS(10) (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS{(*}pension TERmination (*) = # of Days ~ - Example; SUSts

DOC-15-0154 ' ' 09/09£2015
Docket # Date Heard

Resolution: RES

{Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:
The decision of the Panel is:
1. The ten day suspension shall be reduced to a 5 day suspension.
2. Due to no loss of pay there shall be no back pay or accruals awarded.
3. Pursuant to lowa Code Section 22,13 this document may be publicly posted on DAS website.

4. This decision is non precedent sefting.

R S e T S D R TR e

Jeff Edgar . Mark Frymover
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Chief of Staff 7
Management Co-Chair Union Co~Chalr
DY G e G T
s v Date 4 = Date




e Gl@UVANICE-RESOlution-Improvement Process ...
G.R.LIP.
Settlement

AFSCME Grievance # | 27174 IDAS Grievance # | 07
Grievant Name | o Dailey

Department/Location g;tcﬁ?yasmlt Coneational AFSCME Representative Kenton Cole
Issue: | sUS(0) (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(®)pension TERmination {*) = # of Days - - Example: SUS0S!

DOC-15-0114 09/09/2015
Docket # Date Heard

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

¥

RESOLUTION DESCRIPTION:

The decision of the Panel is:

1. The ten day suspension shall be reduced to a five day suspension.
2. The grievant shall be reimbursed five days of back pay and accruals at the rate he was
earning on 10/29/2014

3. Pursuant to Jowa Code Section 22,13 this document may be publicly posted on DAS website.
4. This decision is non precedent setting,

jeff Edgar T Mark Frymoyer

lowa Department of Administrative - AFSCME lowa Council 61
Services, Human Resources Enterprise Chief of Staff
Management Co-Chair Union Co-Chalr

Ao S e FHes

Date Date




- Grievance-Resolution-Improvement _Process
G.R.1.P.
Settlement

15-0202

AFSCME Grievance # | 121964 IDAS Grievance #
Jeff Reynolda J

Crievant Name

Mt Pleasant Correctional Kenton Cole

Department/Location| gagiiity AFSCME Representative

Issue: | SUSE) (Choose one of the following

CLAvrification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: $USt%

| DOC-15-0094 | oonooro1s
Docket # . Date Heard

Resolution; | RES

{Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION: _

The decision of the Panel is:
1. Ifthere are no further incidents of like nature prior to November 3, 2015 the three day
suspension shall be reduced to a one day suspension.
2. Ifreduced under number 1 above the grievant shall receive two days of back pay and
accruals at the rate he was earning on 11/2/2014,
. Pursuant to Towa Code Section 22.13 this document may be publicly posted on DAS website.
. 'This decision is non precedent setting.

Jeff Edgar Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise - Chief of Staff
Management Co-Chair Unton Co-Chair

2 % 7/ 7// . %/% P60,

Date . Date




e Grievance-Resolution-Improvement Process

G.R.LP.
—Settlement —

AFSCME Grievance # | =2 IDAS Grievance # | %!
Grievant Name | T Hansen

Department/Location {Ef;ﬁf,‘;d‘*““ Mental Heallh AFSCME Representative Robin White
Issue: | SUS(D) {(Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days — - Example: SUS0S

DHS-15-0089 05/10/2015
Docket # Date Heard

Resolution; | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The one day suspension shall be reduced to a written reprimand.

2. The grievant shall be reimbursed one day of back pay and accruals at the rate she was
earning on 3/16/2013.

3. Pursuant to lowa Code Section 22,13 this document may be publicly posted on DAS website.
. This decision is non precedent setting,

Andrea Macy Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61

Services, Human Resources Enterprise Chief of Staff

Management Co-Chair Union Co~Chair

%,gf@\fk Aéu« s /1S 724 7/ sors”
SO — 7 =

Date Date




